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AGREEMENT

This Agreement entered into by the Town of Wilmington, on behalf of the Municipal Employees
of all departments except Fire, Police and Public Buildings, hereinafter referred to as The Town or
Employer, and Local #1703, State Council 93, American Federation of State, County and
Municipal Employees, Unit #2, AFL-CIO, hereinafter referred to as the Union, has as its purpose
the promotion of harmonious relations between the Employer and the Union, the establishment of
an equitable and peaceful procedure for resolution of differences; and the establishment of rates of
pay, hours of work and other conditions of employment. This Agreement is made pursuant to and
subject to the terms of Chapter 150K of the Massachusetts General Laws, as the same may be
amended from time to time.

One complete copy of this Agreement shall be furnished by the Town to each member of the
Negotiating Committee appointed by the Union and to the four principal officers of the Union
within two weeks from the date of execution hereof by the parties, and to each member of the
Union as soon as practicable.

ARTICLE 1
RECOGNITION

Section 1: The Employer recognizes the Union as the sole and exclusive bargaining agent
for the purposes of establishing salaries, wages, hours, and other conditions of employment for all
employees of AFSCME-Unit #2, which represents Assistant Accountant, Assistant Assessor,
Assistant Librarian, Assistant Town Clerk, Assistant Treasurer, Cemetery Working Foreman,
Deputy Treasurer/Collector, Equipment Operator I, Equipment Operator II, Equipment Operator
ITI, Garage Working Foreman, General Foreman, Groundsman I, Groundsman II, Head
Groundsman, Highway Working Foreman, Junior Clerk, Librarian, Library Assistant, Mechanic,
Meter Reader, Nurse, Planning Board Coordinator, Public Works Foreman, Pump Station
Mechanic, Pumping Station Operator, Respite Care Provider, Senior Civil Engineer, Senior Clerk,
Treatment Plant Attendant, Treatment Plant Chief Operator, Treatment Plant Operator I,
Treatment Plant Operator II, Tree Climber II, Tree Working Foreman, Water & Sewer Accounts
Clerk, Water & Sewer Clerk/Operator and Water & Sewer Foreman

Section 2: The Employer agrees that it will refrain (1) from interfering with, restraining or
coercing employees in the exercise of their right to self organization, to form, join or assist any
employee organization, to bargain collectively through representatives of their own choosing on
questions of wages, hours and other conditions of employment and to engage in other concerted
activities for the purpose of collective bargaining or other mutual aid or protection; (2) from
dominating or interfering with the formation, existence or administration of any employee
organization; or (3) from discharging or otherwise discriminating against an employee because he
has signed or filed any affidavit, petition or complaint or given any information or testimony in a
hearing before the State Labor Relations Commission, on a charge that the Town has engaged or is
engaging in a practice prohibited by MGL, Chapter 150E.

Section 3: The Union shall be responsible for representing the interests of all such employees
without discrimination and without regard to the membership of employees in the Union, and the
Union agrees to refrain from engaging in the prohibited practices set forth in Massachusetts
General Laws, Chapter 150E, Section 10(b).
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ARTICLE 2
MANAGEMENT CLAUSE

Section 1: Except insofar as modified by this Agreement, the management and control of the
Wilmington Municipal Departments and of the various employees employed therein shall remain
the sole right, responsibility and prerogative of the Town and/or Town Manager.

Section 2: The management of the work of the Town, the direction of the work and the right to
plan and control Town operations and make and enforce reasonable work rules is reserved
exclusively in the Town and the Wilmington Town Manager Act, provided that such rights will not
be inconsistent with the terms of this Agreement or Chapter 150E of the General Law.

Section 3: These rights, responsibilities and prerogatives are not subject to delegation in whole
or in part, except that the same shall not be exercised in a manner inconsistent with, or in
violation of, any of the specific terms and provisions of this Agreement.

Section 4: No action taken by the Town pursuant to its governmental powers, shall be subject
to the grievance provisions of this Agreement other than as specifically provided for herein.

Section 5: It is understood and agreed by the parties hereto that the Town does not have to
rely on any collective bargaining contract with its employees as the source of its rights and
management prerogatives, that this Contract does not purport to spell out the job responsibilities
and obligations of the employees covered by this Contract, that said responsibilities and
obligations are to be determined by the Town except insofar as they may be specifically described
or outlined in this Contract, that the employees cannot contend they are not required to perform
obligations or duties not outlined in this Contract, and that the failure or omission of the parties to
outline or delineate in this Contract the responsibilities and obligations of the employees is not to
be relied upon by the latter as evidence of the fact that such obligations or responsibilities do not

exist.

Section 6: There shall be no strikes, work stoppages or interruption or impeding of work. No
officer or representative of the Union shall authorize, encourage, aid or condone any such
activities. No employee shall participate in any such activities.

Section 7: There shall be no discrimination, restraint or coercion against any employee because
of membership in the Union.

Section 8: The Town shall grant time off for the union President, the union steward and the
grievant to attend the grievant's arbitration case. This time off shall be paid at the employee's
base rate.

ARTICLE 3

UNION REPRESENTATIVES

Section 1: A written list of Union Stewards and Union Representatives shall be furnished to
the Town immediately upon their designation or election. Notice shall also be given in writing of
any change in the list as soon as the change takes place.

Section 2: Activities of employees in connection with the investigation and disposition of
employee grievances, whether Union Officials or not, may take place outside regular working
hours unless the nature of the grievance requires that it be investigated or settled during the
working day and the administration grants time off for said purpose, or unless the administration,
for any reason of its own, authorizes use of the working day for said purpose.

Section 3: One hour during the working day shall be granted to a Union Official, as designated
by the Union, to investigate any alleged grievance as long as the alleged grievance does not
constitute a work stoppage.
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ARTICLE 4
LABOR-MANAGEMENT MEETINGS

Section 1: The Union shall designate a committee of two employees which may meet with the
Town Manager and any one or more Department Heads from time to time, but not more frequently
than once every other month, for the purpose of discussing general labor-management matters
coming within, or out of, the scope of this Agreement. A request for such meeting shall be given in
writing by either party at least ten days ahead of the day of the meeting. The party requesting the
meeting shall submit to the other party in such request an agenda of matters to be discussed. The
Town Manager shall notify the Department Head of the employees on such standing committee of
the date and time of the meeting. The employees who are members of such standing committee
shall receive their regular pay for any such meeting.

Section 2: No meetings or Union activities other than those set forth about in Section 1 of this
Article or as otherwise provided for in this Agreement shall be conducted during normal working
hours.

ARTICLE 5

SAFETY COMMITTEE

Section 1: A Safety Committee composed of two representatives of the Union and two
supervisory personnel shall be appointed.

Section 2: Said Committee shall appoint its own Chairman and meet regularly to review safety
practices and draw up a safety code or safety rules.

Section 3: Any code, so proposed, may be submitted to the Town Manager for adoption and
promulgation as a personnel or administrative regulation. Alternatively, the code may be
submitted by either the Town or the Union, for negotiation and for possible incorporation as an
article of this Contract.

Section 4: Nothing herein contained shall be deemed to prevent the Town from adopting and
promulgating its own safety code or rules.

ARTICLE 6
UNION DUES

Section 1: Employees who desire membership in the Union shall tender the initiation fee (if
any) and monthly membership dues by signing the Authorization of Dues Form and in accordance
with the terms of the form of authorization of check-off of dues, the employer agrees to deduct
Union membership dues (per pay day) levied in accordance with the constitution of the Union from
the pay of each employee who executes or has executed such forms and remit the aggregate
amount to the treasurer of the Union along with a list of employees who have had said dues
deducted. Such remittance shall be made by the 10th day of the succeeding month.

Section 2: Dues deducted shall be sent to the Treasurer of Local #1703. The Union shall
indemnify and save the Town harmless against any and all claims, demands, suits or other forms
of liability which may arise by reason of any action in making deductions and remitting the same
to the Union pursuant to the provisions of this article.

Section 3: The AFSCME Authorization for Payroll Deduction of Union Dues (Form 100) is
included in this contract by reference.
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ARTICLE 7
HOURS OF WORK

Section 1: The regular hours of work each day shall consist of eight consecutive hours except
for interruption for a lunch period. Town office personnel will work seven hours per day excluding
required evening office hours.

A.  During snow events in which the Town Manager determines that Town Offices (Town
Hall, Wilmington Memorial Library, Buzzell Senior Center, Veterans’ Services Office)
shall be closed, Public Works clerical personnel, at the discretion of the Public Works
Director or his/her designee, may be required to work during a portion or all of the snow
event.

B.  When Town Offices are closed and Public Works clerical personnel are required to work
during the hours that Town Offices are closed, the Public Works clerical personnel who
perform work for the department shall receive the same number of hours as personal
time to be used within ninety (90) days from the conclusion of the period they worked
when Town Offices were closed. Example 1 — Town Offices close for four (4) hours during
a specific weekday and Public Works clerical personnel in the department work for the
four (4) hours, they shall receive four (4) hours to use as described in this subsection.
Example 2 — Town Offices are not opened on a specific weekday and the Public Works
clerical personnel in the department work for seven (7) hours, they shall receive seven (7)
hours to use as described in this subsection. Example 3 — Town Offices close for four (4)
hours during a specific weekday and Public Works clerical personnel in the department
are released from work three (3) hours in advance of their regular end of work time, the
Public Works clerical employee shall receive one (1) hour to use as described in this
subsection.

Section 2: Library Hours: The workweek for full-time Memorial Library employees shall
consist of five (5) seven (7) hour days per week including evenings and Saturdays as required.

A. Evenings and Saturday assignments shall be a condition of employment in accordance
with established past practice, and shall be equitably and impartially distributed among

full-time employees.

B. Full-time library employees may exchange schedule assignments with prior approval of
the employer, which approval shall not be unnecessarily withheld.

C. When Saturday work is assigned, a day off will be given the employee during the
immediate preceding week, unless otherwise agreed between the parties concerned
which agreement shall not be unreasonably withheld.

D. To implement this section, the employer shall post a monthly schedule in advance for the
forthcoming month's assignments. This schedule may be changed upon five (5) days
notice to the employee involved except when time and possible emergency do not permit
said notice.

E. Under such circumstances, if the employee is required to work additional assignments in

addition to the regular workday and workweek, the employer and the employee may
mutually agree to arrange compensating time off in lieu of overtime compensation.

F. Nothing herein shall prevent an employee from voluntarily agreeing to work additional
assignments as mutually agreed and arranged with the employer.

Section 3: The workweek shall consist of five consecutive eight-hour days, Monday through
Friday inclusive, except for employees in continuous operations, discussed below.
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Section 4: The normal work day shall consist of eight consecutive hours within the twenty-four
hour period. Each employee shall be scheduled to work a shift with regular starting and quitting
times. Work schedules may be changed for reasons relating to the efficient operation of the
department upon five (5) days' notice to the employee involved, except where time and possible
emergency do not permit said notice.

Section 5: Where the work schedule involves a lunch period of thirty minutes, the departure
time shall be eight and one-half (8 1/2) hours after the reporting time, and where the lunch period
is one (1) hour, the departure time shall be eight (8) hours (for seven (7) hour per day employees)
after the reporting time.

Section 6: Employees engaged in continuous operations are defined as being any employee or
group of employees engaged in an operation for which there is regularly scheduled employment for
twenty-four hours a day, seven days a week. The workweek for employees engaged in continuous
operations shall consist of five consecutive eight-hour days.

Section 7 Emergency Operation: In the event an employee is required to work more than
twenty-four (24) consecutive hours, the employee may be released from duty two (2) hours early
upon the Department Head determining the event has concluded. If the employee is not allowed to
leave early, he/she will be granted two (2) hours of compensating time off, which must be used
within five (5) working days of the event. The taking of compensating time shall be scheduled with
the approval of the Department Head.

ARTICLE 8
LONGEVITY

Section 1: Superimposed on the compensation plan is a longevity system promulgated on
pages vi and vii of the 1966 budget and voted by the 1966 Town Meeting. The Compensation Plan
shows the longevity increments to be superimposed on the fiscal 2023 (i.e., July 1, 2022 — June 30,
2023) and on the fiscal 2024 (i.e., July 1, 2023 — June 30, 2024) base pay grade in the following
manner:

For employees hired before July 1, 2012, the longevity system shall be as promulgated on
pages vi and vii of the 1966 Budget; voted by the 1966 Town Meeting and as stated below:

Years of Service Longevity
(APPLIED TO BASE PAY)
5 Years 3%
10 Years 6%
15 Years . 9%
20 Years 12%
25 Years 15%
For employees hired on or after July 1, 2012 the longevity system shall be as stated below:
Years of Service Longevity
(APPLIED TO BASE PAY)
5 Years $ 750
10 Years $ 1,500
15 Years $ 2,250
20 Years $ 3,000
25 Years $ 3,750

Any change in longevity increments due in fiscal 2023 shall be effective April 1, 2023. Any
change in longevity increments due in fiscal 2024 shall be effective April 1, 2024.
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Section 2: The date from which the employee was employed full-time (permanent and
continuous employment) shall be the governing date.

ARTICLE 9
COMPENSATION

Section 1: Classification Plan & Compensation Schedule

This article deals with wages, work schedule, specialist pay, academic achievement pay, shift
differential pay and the like. Although not specifically mentioned in this Article, it is understood
by the parties that compensation also includes numerous other items covered in other parts of this
Agreement or elsewhere such as longevity, holiday pay, pension contribution, health and life
insurance contribution, clothing allowance, military leave, personal leave, and other various
provisions which have an economic advantage to the Employee or cost to the Town.

A This Agreement shall include, as Appendix A through Appendix F hereof, a list of
positions covered by this Agreement and a compensation schedule listing the wages for
each position covered by this Agreement.

B. Effective July 1, 2022 the base pay will increase 2.75%. The compensation adjustment to
base pay for fiscal year 2023, including overtime earned, shall be retroactive to July 1,
2022. Effective July 1, 2023 the base pay will increase 2.75%.

C.  An employee who has not attained the maximum rate for his/her compensation grade
shall advance to the next step in grade upon the anniversary of his/her hiring date.
ARTICLE 10
EARLY RETIREMENT

Section 1: An early retirement incentive shall be paid to an employee who has completed at
least fifteen (15) years of service and intends to file for regular retirement. An employee must give
the Town a minimum of 12 months notice of retirement and such notice is irrevocable.

Section 2. The employee shall receive a 15% salary increase, if retiring after age 50 but no
later than the last day of the month following the employee's 62nd birthday. This increment shall
be added to base pay during his last 12 months of service. He must notify the Department in
writing of his expected separation date.

Section 3: An employee may elect to receive the 15% as a bonus at retirement provided he
complies with the provisions in Section 1 and Section 2 of this Article. Early retirement payments
shall commence on a weekly basis the first pay period following the date the letter is received or as

soon as administratively possible.

Section 4: Any employee over the age of 60 shall have thirty (30) days from the inception of
this Article in which to exercise this incentive option.

Section 5: Employees hired on or after July 1, 2010 are not eligible for the benefits described in
Article 10.

This Article shall become effective October 1, 1987.
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ARTICLE 11
MEAL PERIODS

Section 1: All employees shall be granted a meal period of at least one-half hour's duration
during each work shift at the end of each four (4) hours of service, including every four hours of
overtime service. Whenever possible, the meal period shall be scheduled at normal meal times.

Section 2: An employee who is requested to and does, in fact, remain on duty on an overtime
basis for four or more hours beyond his regular shift may, at his request, be given a meal period on
his own time, between the end of his regular shift and the start of his overtime service. The
employer shall pay not more than $12.00 for the meal provided for in this section.

Section 3: Effective upon the date of the execution of this Agreement employees retained for
overtime, or called back for overtime, shall be entitled to a meal cost reimbursement upon
presentation of a receipt of not more than $12.00. Employees shall be entitled for a meal cost
reimbursement after completion of the first four hours of overtime and once thereafter following
each additional eight hours of overtime.

ARTICLE 12

VACANCIES, WORKING OUT OF GRADE, RESIDENCE REQUIREMENT,
RESIGNATION, PROBATIONARY PERIOD, PROMOTION, PHYSICAL EXAMINATION,
JOB CLASSIFICATION, TEMPORARY LIBRARIANS

Section 1: The Town agrees that in all the departments, subject to this Agreement, the Town
will post a notice on the departmental bulletin board of any prospective job vacancy or newly
created position in the bargaining unit as soon as practicable after the Town has knowledge
thereof and it determines to fill said vacancy or position. Such notice shall state a date not less
than five (5) days after such posting within which it will receive applications for such vacancy or
position from eligible employees desiring to apply for such job. The employer agrees to notify the
union within 5 days of the date that a vacant job has been filled.

Section 2: Any employee subject to this Agreement who, by assignment of the Town Manager
or of a Department Head or authorized supervisor, is required temporarily to perform the duties of
a higher-graded employee or position for a period of not less than one working day or more shall be
compensated at a rate based upon that of the higher-graded position or employees for the entire
period of time engaged in any such assignment. In computing the additional rate of compensation
for such temporary higher-graded assignment, the minimal additional rate of compensation to be
paid shall be at least equal to either (1) the difference between the current rate of compensation of
the employee in the assigned compensation grade and step for his or her regular job title and the
minimum rate of compensation established for the higher-graded position, or (2) the next step rate
available in higher-graded position which is sufficient to provide at least an additional rate of
compensation equal to the minimum step rate increase provided for the higher-graded position,
whichever of the foregoing methods of compensation provides the larger increase in rate of
compensation. The foregoing does not provide any additional adjustment in longevity increment.
Compensation for working out-of-grade shall be paid monthly.

For employees who were authorized in accordance with this section to temporarily perform the
duties of a higher graded employee or position as described in this section these employees
working out of grade shall have their out of grade pay for the assigned periods adjusted by the
terms of this agreement to be retroactive to July 1, 2022.

Section 3: Residence Requirements: All employees shall be citizens of the United States, and
it is strongly encouraged that they maintain a permanent and bona fide residence within the
corporate limits of the Town of Wilmington.
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A.  Residency within the limits of the Town of Wilmington shall not be a condition of
employment; however, in the best interest of the Town of Wilmington and its property,
the Town Manager, through the Department Head, has the authority to promulgate a
Departmental Rule and/or Regulation establishing a required "response time" for
employees; however, prior to promulgating such a rule, the Department Head will consult
with the Town Manager and bargain the impact with the Local Union.

B.  Within five (5) working days of the date of the promulgation of the rule and/regulation,
the Union may appeal the rule to a single arbitrator on the sole issue of whether or not
the rule is reasonable. The selection of the arbitrator and the rules of the arbitration
shall be the same as those provided in Section 2 of Article 24, Grievance and Arbitration
Procedures. The arbitrator's decision shall be final and binding upon the parties. The
costs of the arbitrator and of the arbitration shall be borne equally by the parties.

Section 4: Resignations: An employee resigning his position should, whenever possible, give
sufficient advance notice of his intention to enable the Town to make proper provisions for the
filling of his position.

Section 5: Probationary Period: All appointments are made for a probationary period of six (6)
months, during which time the employee's performance is subject to close review as to his
competency to carry out the assignments of the position. Permanent status will be given to any
employee who satisfactorily completes his probationary period in the position to which he was
appointed, provided that his probationary period has not been extended.

Section 6: Promotions: The parties agree that the Town Manager shall apply the following
standards in respect to promotions and the filling of job vacancies within the bargaining unit:

1. Ability and qualifications, in the reasonable judgement of the Town Manager, to perform
the available work;

2. Length of continuous service (seniority); and
3. Ability to perform the essential functions of the position.

If, in the reasonable judgement of the Town Manager, the ability and qualifications of two or more
persons are relatively equal, then length of continuous service shall be the determining factor.
Promotion of employees to positions inside or outside of the bargaining unit shall be within the
sole discretion of the Town and shall not be subject to a grievance under this Agreement.

B. Water Treatment Operator (FULL LICENSE)

Upon successful completion of Massachusetts Grade 2 Water Treatment Operator (full
license) an employee will be promoted to Treatment Plant Operator II, Grade 5.

Upon successful completion of Massachusetts Grade 3 Water Treatment Operator (full
license) an employee will be promoted to Treatment Plant Operator II, Grade 6

Section 7: Physical Examination: Every employee entering the service of the Town shall be
required to undergo a physical examination by a doctor selected by the Town Manager. Persons
sick or disabled may be required to undergo physical examinations by a doctor selected by the
Town Manager. Such examinations will be at the Town's expense.

Section 8: An employee subject to this Agreement who believes that he or she is required to
perform duties on a continuing basis substantially different from those of the job classification,
title or compensation grade to which the subject employee has been assigned, may request review
of his assigned job classification, title or compensation. The employee shall submit in writing a
statement in reasonable detail to his immediate Department Head, wherein, he alleges he is
improperly classified, titled or compensated and the Department Head shall, within fourteen (14)
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days, review the request and make a report and recommendation in writing to the Town Manager.
The Town Manager shall act upon such report and recommendation within fourteen (14) days by
adjusting the employee's classification, title or compensation or refusing to do so and upon such
refusal he shall, within the time period, state his reasons to the employee for the action taken.

Section 9: Temporary Librarians: In cases of temporary vacancies or long term absences, the
Town may for the sufficient operation of the department, engage contractor and/or per diem
library professionals to fill available shifts. Existing qualified permanent staff shall be offered the
available shifts first. If a shift is being filled by a contractor library professional, the rate of pay
shall be as required through the contract service, if the shift is being filled by a per diem librarian
the rate of pay shall be at the first step of the grade of the position being temporarily filled. This
section shall apply to Librarian and Assistant Librarian positions.

Section 10: If an employee transfers from AFSCME Unit I to AFSCME Unit II and vice versa,
the employee shall retain all accrued vacation, sick and personal leave. The employee’s original
date of hire full time employment will be used for the purpose of calculating longevity. For
purposes of Union seniority, a transferred employee does not supersede the service record of those
employees already employed in this bargaining unit.

ARTICLE 13
OVERTIME

Section 1: Employees covered by the Agreement shall be paid overtime at the rate of one and
one-half (1 1/2) times their regular rate of pay for work in excess of eight (8) hours in one day and
forty (40) hours in one week

Section 2: Employees covered by this Agreement who are regularly scheduled to work thirty-
five (35) hours per week shall be paid overtime at the rate of one and one-half (1 1/2) times their
regular rate of pay for authorized overtime work in excess of thirty-five (35) hours in one week.

Section 3: Any employee called back to work on the same day after having completed his
assigned work and left his place of employment, and before his next regular scheduled starting
time, shall be paid at the rate of time and one-half for all hours worked on recall. He will be
guaranteed a minimum of four (4) hours pay at time and one-half. When overtime is required on
Sundays and all other legal holidays, the Town will pay double time.

Section 4: Employees shall not be required to take time off for any overtime unless mutually
agreed to by the Employer and the Employee.

Section 5: The employer shall keep records in each division and department(s) time book of the
overtime work. The employer shall also maintain an accurate overtime rotation list of all
employees’ hours paid. The overtime rotation list shall be posted within all employee work
divisions for easy review and inspection. In the case of a grievance involving such records, they
shall be subject to examination by a representative of the Union.

Section 6: Although overtime work will ordinarily be voluntary, employees shall recognize
their responsibility to furnish overtime service when called upon to do so by the Town.

Section 7: Standby Duty: A division foreman within the DPW, including the Operations
Supervisor, and exclusive of the Water Division, shall serve on a voluntary standby duty as “On-
Call Foreman” during the week (7 days) on a rotational basis and shall receive one hundred
seventy dollars ($170.00) compensation for being on-call retroactive to July 1, 2022. Rotation shall
be based on overall seniority within the Town. The On-Call Foreman shall serve as liaison
between Public Safety Dispatch and DPW and shall take calls during non-working hours, assess
the situation to determine if a response is necessary and dispatch an appropriate DPW employee
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or crew or appropriate divisional foreman as needed and as outlined in Section 12 below. The On-
Call Foreman shall also maintain the overtime list during his/her on-call period and ensure the list
is updated for the next call during the standby period. If the need arises for the On-Call Foreman
to report to duty during off hours, the On-Call Foreman shall receive a minimum of two (2) hours
overtime at time and one half (1.5) compensation for overtime work. If the need arises for the On-
Call Foreman to report to duty off hours on a Sunday or a legal holiday as defined in Article 14 he
shall receive double time.

Water Division employees shall serve on a mandatory standby duty during the week (7 days)
and shall receive one hundred seventy dollars ($170.00) compensation for being on call retroactive
to July 1, 2022. Employees who do not respond to a call while on standby duty such that a
replacement employee is required to respond shall forfeit compensation for the standby duty.
Water Division employees on standby duty shall be considered the senior employee during the
period on their standby duty for all water emergency callbacks.

Section 8: Water Division standby duty employee(s) and employee(s) scheduled weekends and
holidays to check pumping stations, shall receive a minimum of two (2) hours overtime at time and
one-half (1 1/2) compensation for overtime work, and otherwise in accordance with provisions of
Article 13, Section 10 below.

Section 9: An employee shall receive overtime compensation when working a holiday as
defined in Article 14, Section 1 and Article 14, Section 4.

Section 10: If a vehicle in service breaks down on the road when no mechanic is on duty and
repair work estimated to last more than ten (10) minutes is required, a mechanic shall be called in
on an overtime basis. If the vehicle is returned to the shop for repair, only the mechanic shall
perform the repair work. If no mechanic is available, the Town reserves the right to make repairs

without regard to this paragraph.
Section 11: DEPARTMENT OF PUBLIC WORKS OVERTIME: (Includes the Highway

Division, Garage Division (Mechanics), Tree Division, Cemetery Division, Parks & Grounds
Division, Water Division and Sewer Division)

1. To the extent practicable, the overtime within each division will be evenly distributed
according to the overtime rotation list (i.e. employees with the least number of overtime
hours within the division will be the first offered overtime). All new, laterally transferred
and promotion employees shall start with averaged overtime hours within their newly
assigned division (Operations Supervisor not included in this calculation). All employee
overtime hours shall accrue continually. When hours are equal, divisional seniority will
govern, and if the need arises to go outside the division, overall departmental seniority will
govern. When an overtime assignment requires duties that are included in the
responsibilities of more than one division in the course of a normal work day, the Town
shall assign employees from those divisions to the overtime work.

2. When all available qualified employees of the division that normally perform the overtime
work have been offered overtime, and the need arises to add qualified personnel from other
divisions or departments, it will be done on the basis of Article 13, Section 13. To the extent
practicable, the employee(s) from divisions that do not normally perform the work that is
being performed will be released from the work first.

3. If an employee refuses overtime, that employee will be charged for all hours worked by the
replacement employee. However, any employees assigned call duty shall not be charged
overtime hours if another employee covers his call duty.

4. When an employee has been improperly overlooked in the assignment of overtime work,
that employee will be given every opportunity to make up the overtime hours missed, by
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being assigned, to the extent practicable, the first available overtime for which the
employee is qualified, until the employees’ hours are no longer lowest.

It is understood that it is the policy of the Town to deal with emergency situations in the
most expedient manner possible. The Town reserves the right to call personnel for an
emergency situation as it deems appropriate.

The Town shall have the sole right to assign personnel to serve in a supervisory capacity.
These supervisory assignments will be made to employees that the Town determines to
have the necessary qualifications through training and experience.

Section 12: DEPARTMENT OF PUBLIC WORKS OVERTIME RULES.

1.

All employees shall notify the employer by each Tuesday by 12 Noon before each weekend if
unavailable for overtime and shall not be charged overtime hours declined for weekend.
Weekend timeframe is defined as the period from end of regular shift on Friday to start of
normal shift on Monday. When the Town observes a holiday creating a long weekend, the
weekend timeframe shall include both the weekend and the holiday immediately preceding
or immediately following the weekend.

All employee hours paid shall be charged and accrued on the overtime rotation list by the
morning of the next shift worked, to the extent practicable.

Equipment operator (G-6) overtime shall be distributed to each operator first and then to
the licensed and qualified G-7, G-5, G-4 within the division that normally performs the
work first and then outside the division.

For the purpose of the overtime list, all employee overtime hours shall be charged according
to paid hours instead of worked hours.

Overtime hours shall be scheduled by chronological order by event, to the extent
practicable.

Any overtime hours used as “compensation time” off shall still be charged as paid overtime
hours.

Water Division On-Call employees will be considered last when the need arises to fill
overtime outside another division.

Any personnel on restricted or light duty, on Workers Compensation or sick leave are
ineligible for overtime. Employees using a Family Illness Day are eligible for overtime. All
missed overtime hours will be charged accordingly.

When all available qualified employees of the division that normally perform the overtime
work have been offered overtime, and the need arises to add qualified personnel from other
divisions or departments, they must meet the minimum requirements of the position being
filled in order to be considered for the overtime work (i.e., Treatment Plant Operators who
do not possess a CDL will not be considered for Highway Division G-4 overtime).

Section 13: Clerical Overtime Rules: An employee assigned to support a Town Board,

Commission or Committee which meets after normal business hours shall receive a minimum of
one (1) hour overtime at time and one half (1.5) compensation for overtime work. If a Board,
Commuission or Committee meeting is scheduled after normal business hours with less than one
week (7 days) notice, then the employee shall receive a minimum of two (2) hours overtime at time
and one half (1.5) compensation for overtime work.
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ARTICLE 14
HOLIDAYS

Section 1: The following days shall be considered to be legal holidays:
1st January - New Year's Day
3rd Monday in January - Martin Luther King's Birthday
3rd Monday in February - Washington's Birthday
3rd Monday in April - Patriot's Day
Last Monday in May - Memorial Day
June 19 — Juneteenth Independence Day
4th July - Independence Day
1st Monday in September - Labor Day
2nd Monday in October - Columbus Day
11th November - Veteran's Day
4th Thursday in November - Thanksgiving Day
25th December - Christmas Day

and/or any other day that may be declared a holiday by the Governor of the Commonwealth or
General Court or Federal Government.

Section 2: Other Regularly Scheduled Days Off: All employees of this unit shall receive the

day after Thanksgiving Day as a regularly scheduled day off. The day after Thanksgiving is
considered a regular day and therefore, overtime is paid at one and one half times regular pay.

Section 3: In order to qualify for holiday credit, an employee in full-time employment in a
permanent position shall have worked on the last regularly scheduled working day prior to and the
next regularly scheduled working day following such holiday, unless the employee was in full pay
status on such preceding and following days in accordance with other provisions of this Agreement.

Section 4: Wherever it is practicable without impairing the performance of any essential
service in a Town department or project, employees who qualify for holiday credit shall be excused
from all duty during a legal holiday without loss of pay. Employees required to work on a holiday
shall receive a minimum of four (4) hours pay. Compensatory time off for work performed on a
holiday may be allowed if agreeable to the employee and his Department Head.

Section 5: Holiday overtime compensation shall be given on the actual legal holiday as
described in Section 1. When a holiday falls on a Sunday, Sunday shall be considered the holiday
for overtime compensation purposes. When a holiday falls on a Saturday, Saturday shall be
considered the holiday for overtime compensation purposes.

ARTICLE 15
VACATIONS

Section 1: All regular full-time, temporary or part-time employees will be allowed vacation
leave in accordance with the following schedule except that no employee shall be entitled to
vacation leave until they have completed their probationary period. An employee shall be entitled
to the same number of hours as they work in one single day as vacation time for each month
remaining in the calendar year (not to exceed two (2) weeks — ten (10) days) after their date of hire
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and following successful completion of their probationary period. An employee who works 8-hour
days who has a probationary period which expires no later than the 15t of the month shall receive
eight (8) hours of vacation time for that month. An employee who works 8-hour day who has a
probationary period which expires the 16th of the month or later shall not receive vacation time for
that month. Example: Employee A (8-hour day employee) has a probationary period expiring
September 15t shall receive thirty-two (32) hours of time to use before the end of the calendar
year (4 months x 8 hours). Employee B (8-hour day employee) has a probationary period expiring
on September 16t shall receive twenty-four (24) hours of vacation time to use before the end of the
calendar year (3 months x 8 hours). Thereafter all vacation leave will accrue on an annual basis:
Employees shall be eligible for vacation leave upon successful completion of their six month
probationary period.

Less than five (5) years of service - 2 weeks

Less than ten (10) years of service but more than five (5) years of service - 3 weeks
Less than twenty (20) years of service but more than ten (10) years of service - 4 weeks
Twenty (20) years of service or more - 5 weeks

Employees hired on or before the first Monday in any given November, shall receive their annual
allotment of vacation leave on the following January 1. Employees hired after the first Monday in
any given November, shall receive their annual allotment of vacation leave the second January 1st.
(MGL Ch. 41, Section 111). See example below:

Hire Date Vacation 2018 Vacation 2019
January 1 — first Monday November, 2017 2 weeks 2 weeks
After the first Monday November, 2017 Zero (0) 2 weeks

Thereafter all vacation leave will accrue on an annual basis in accordance with the above schedule.

Employees must give a minimum of seventy-two (72) hours of notice when requesting seventy-two
(72) hours or more of vacation leave. At the discretion of their Department Head, and with
extenuating circumstances, that seventy-two (72) hours’ notice may be waived.

Section 2: Part-time employees employed by the Town will not accrue any vacation benefits
unless their appointment consists of a minimum of than twenty (20) hours work per week. Such
employees will be allowed a maximum of two (2) weeks vacation per year pro rated on the basis of
their work schedule.

Section 3: Vacations will be scheduled for the convenience of the Town. Each Department
Head will be responsible for maintaining a seniority listing which shall be used as a basis for the
granting of vacations during the most desirable periods. Vacations shall be scheduled by the
Department Head in weekly periods. Vacations for less than one week will be allowed only when
it is necessary or for the convenience of the Town.

Section 4: Upon termination of employment by dismissal through no fault or delinquency on
the employee's part, the employee shall receive payment equal to the amount of vacation pay he
would have received had the termination not occurred. If termination is caused by death, such
payment shall be made to the employee's spouse or beneficiary. If the employee is discharged for
just cause, no vacation will be paid.

Section 5: Absences on account of sickness in excess of those authorized for personal reasons
not provided for under this Agreement may, at the discretion of the Appointive Authority, be
charged to Vacation Leave. .
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Section 6: The head of the department, with concurrence of the Town Manager, will determine
the number of employees to be on vacation leave at any one time.

Section 7: Vacations may be taken at any time during the year, with seniority prevailing and
with prior approval of the Department Head and Town Manager. Subject to the approval of the
Department Head in any instance, employees may be scheduled for vacation during the last two
weeks of the calendar year.

Section 8: There will be no vacation buyback option in year 1. An employee may carry over or,
if qualified, buy back up to five (5) days of vacation in subsequent calendar year. An employee
must have used less than five (5) sick days, including family sick days, in the calendar year in
order to qualify for the buy back option. Upon recommendation of the Department Head and with
the approval of the Town Manager an employee may be allowed to carry over more than five (5)
days in any one calendar year, if through no fault of his/her own the vacation days could not be
used during the previous calendar year.

As of January 1, 2016, all employees having a vacation leave balance in excess of their annual
accrual plus five (5) carry forward days, (see Section 8), notwithstanding approval by the Town
Manager to hold such excess balances as of January 1, 2016, shall have until December 31, 2019 to
use their excess vacation accrual. No less than twenty-five percent (25%) must be used each year
prior to the deadline. Failure to use the excess vacation leave by December 31, 2019 will result in
a loss of the excess leave with no compensation to the employee. Excess vacation leave shall be
scheduled in accordance with Article 15 Section 3.

Section 9: Vacation of Less than One Week: Vacations normally shall be scheduled by the
Department Head in weekly periods; provided, however, that an employee can request vacation
periods of less than one week where such vacation periods do not constitute a substantial

inconvenience to the Town.

Section 10: Definition of Vacation Day, Holiday and Vacation Week:

A.  The term "day" in vacation day or holiday with respect to employees shall mean 7 hours
or 8 hours, whichever is appropriate.

B.  The term "week" in vacation week with respect to employees shall mean 35 hours or 40
hours, whichever is appropriate.

C.  The "vacation" shall start at the end of the employee's scheduled work shift, and the
"vacation" will end at the start of the employee's scheduled work shift.

D. If an employee wants to be considered for overtime during his/her vacation, then the
employee must notify their Department Head, in writing, concerning their availability
during said vacation.

ARTICLE 16
SICK LEAVE

Section 1: An employee who has completed six months of actual service shall be allowed seven
and one-half days leave with pay thereafter shall be allowed leave of one and one-quarter days for
each month of actual service, provided such leave is caused by sickness or injury or by exposure to
contagious disease. All employees shall have their accumulated sick leave reduced by one day for
each working day or approved absence due to illness. Employees absent due to illness during the
probationary period shall be placed on a leave of absence without pay.

Section 2: An employee shall be credited with the unused portion of sick leave granted under
Section 1 of this Article up to a maximum of 240 days. On-the-job injury will not be taken from

sick leave.
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Section 3: If an employee's sick leave and vacation leave has been or is about to be exhausted,
then an employee may make application in writing for additional allowance. Such additional
allowances may be authorized by the Town Manager.

Section 4: An employee absent on account of illness or injury shall notify his supervisor as
early as possible before the regular starting time of his workday on the first day of absence. The
supervisor shall notify the Town Manager's office of an employee's absence by 10:00 a.m. on the
first day of absence, and shall state the reason, except scheduled vacation time. Sick leave shall
begin on the day notification of the illness is given by the employee, his family, or his physician.

Section 5: For absence under this section, the Department Head or the Town Manager may
require evidence in the form of a physician's certificate showing the necessity for absence, such
certificate to give the nature of illness and the expected duration. If such certificate is not filed
after request, therefor, such absence may be applied, at the discretion of the Town Manager, to
vacation leave or leave without pay. The Department Head shall require such certificate at the
end of one week of illness and subsequent certificates may be required at the discretion of the
Town Manager.

Section 6: The Town Manager may require a medical examination of any employee who
reports his inability to report for duty because of illness. This examination shall be at the expense
of the Town by a physician appointed by the Town Manager.

Section 7: Injury, illness or disability intentionally self-imposed, or resulting from the use of
alcohol or drugs, shall not be considered a proper claim for leave under this Section.

Section 8: The Town reserves the right to have its employees undergo a medical examination.
The time, frequency, place, and doctor shall be at the discretion of the Town. Costs for said
examination shall be borne by the Town.

Section 9: Payment of Unused Sick Leave on Retirement or Death: Upon retirement or death
of an employee, the employee or the estate shall receive compensation for unused accumulated sick
leave up to 240 days at a rate of $55.00 per each day of unused sick leave effective January 1,

1990.

Section 10: If an employee is receiving workmen's compensation payments from his second job,
and on sick leave from the Town, then payments for sick leave shall be limited to the difference
between the amount of such workmen's compensation payments and the employee's regular rate.
In this case, the Town Manager shall debit the employee's sick leave accrual by such amount as he

shall deem equitable.
Section 11: Sick Leave Bank: AFSCME Unit 2 is authorized to establish and administer a

Sick Leave Bank for their members, subject to this Agreement, providing for contributions of sick
leave by employees to employees who have exhausted sick leave, vacation leave and personal days.

Section 12: Family Illness Days: An employee who has completed six (6) months of actual
service shall be allowed to use up to four (4) days of accrued sick time per calendar year for time
needed to care for a sick family member. Family member shall be restricted to parents, parents-
in-law, spouse, children or a family member residing in the same household. The Town Manager,
upon the request of the employee, may extend coverage for family illness days to other members of
the employee's family who are ill. The use of family illness days shall be charged against sick time
and carries all the implications, requirements and responsibilities of a sick day.
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ARTICLE 17
DRUG AND ALCOHOL SCREENING

Section 1:

A.  The Department Head, or his designee in the Department Head's absence, for reasonable
cause, may require that an employee submit a test sample forthwith for drug and/or
alcohol screening by means of a urinalysis or blood test to detect the presence of
non-prescribed drugs, controlled substances or alcohol. The test sample taken from the
employee shall be secured by an appropriate employee of a certified laboratory. Failure
to provide the test sample as directed will result in disciplinary action.

B.  The employee may initiate a review of the Department Head's directive. Failure of the
employee to initiate the review within eight (8) hours of the directive shall be deemed a
waiver of this right.

C.  The Department Head's directive shall be reviewed by a committee of three, comprised of
one employee appointed by the Department Head; one employee appointed by the Union;
and the Town Manager or his appointee.

D.  If the review committee concludes that the drug and/or alcohol screening is warranted,
such testing shall be conducted immediately.

E. Ifthe committee finds that the test is not warranted, the sample shall not be tested and
shall be destroyed.

An original non-tested sample will be given to the employee upon request.

=

G.  The decision of the review committee shall be final and binding upon the parties and not
subject to the grievance and arbitration provision of this Agreement.

H.  The results of the drug and/or alcohol screening test shall be given to the Department
Head and the employee.

Section 2: The Department Head reserves his right to impose discipline. However, in the first
instance of a positive test revealing a violation of this Article, if discipline is prescribed, then it will
not be imposed if the employee exercises his appeal rights under the Grievance Process. After the
expiration of ten weeks following the first positive test, during the period of the Grievance Process,
the employee agrees to submit to a random testing at the discretion of the Department Head. If
any test during this period yields a positive result, the employee shall be immediately subject to
further disciplinary action, the imposition of which shall not be withheld by the Town or the
Department Head. If the Grievance Process upholds the prescribed discipline of the first positive
finding, in whole or in part, said discipline or portion of said discipline shall be immediately
imposed, notwithstanding the employee's right to further appeal.

It is agreed that the parties will make every effort to protect privacy and confidentiality. This
Article shall become effective October 1, 1987.
ARTICLE 18

FUNERAL LEAVE
Section 1: In the event of death in the immediate family of an employee, he will be granted
leave with pay in the amount of five working days, and such leave shall not be charged to sick

leave or vacation leave. In addition, one day per year may be granted by the Department Head to
attend the funeral of a close friend or a relative not in the immediate family.
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Section 2: "Immediate Family" is defined as wife, husband, child, brother, sister, parent and
parent-in-law, daughter-in-law, brother-in-law, sister-in-law, son-in-law, grandparents and
grandchildren, except that a relative residing in the same household may, for the purposes of the
Article, be considered as part of the immediate family.

Section 3: Leaves of absence will be granted to veterans as defined in Massachusetts General
Laws, Section 21 of Chapter 31, when authorized by the Town Manager, to attend, without loss of
pay, the funeral or memorial services of a veteran, as so defined, or of any person dying under
other than dishonorable circumstances while serving in the United States military in the time of
war or insurrection. (See Massachusetts General Laws, Chapter 41, Section 111C).

Section 4: The Town Manager may, upon recommendation of the department head, grant
funeral leave to an employee in the event of the death of a family member not cons1dered to be
“immediate family” as defined in Section 2 of this article.

ARTICLE 19
COURT LEAVE AND MISCELLANEOUS FRINGE BENEFITS

Section 1: Jury Duty: If an employee is called upon to serve on a jury, the employee will be
paid the difference between any fees received while serving on the jury and his regular rate of pay.

Section 2: Court Leave: If an employee is summoned to appear in court as a witness for the
Town, or for an incident occurring during working hours, he shall receive full compensation for any
time lost, and shall return to the Town such fees as he may collect. Employees may be granted
leave without pay for the purpose of appearing in court as a defendant or litigant on their behalf,
or in cases not involving the Town.

Section 3: The Town will continue to provide financial assistance for life, health, and accident
insurance pursuant to Chapter 32B of the General Laws of Massachusetts and special sections
Chapter 32B, which have been accepted by the Town at a Town Meeting.

Section 4: The Town shall offer a minimum of two health insurance plans, one of which shall
be an indemnity plan equivalent to the existing plan (Blue Care Elect) and a Health Maintenance
Organization (HMO) plan equivalent to the existing plan (Network Blue New England). The Town
shall pay 75% of the costs of health insurance.

Section 5: The Town Manager and Board of Selectmen confirm that the Town has accepted
General Laws Chapter 32B, Section 84, in the manner provided therein and reaffirm their support
of said statute.

Section 6: The union shall appoint two individuals to represent them on a Health Advisory
Committee. The committee may make recommendations regarding the purchase of health
insurance in accordance with the M.G.L., Chapter 32B, Section 3.

Section 7: The Town will replace eyeglasses broken or damaged on the job with glasses of
equal quality.
Section 8: The Town shall offer a voluntary tax contributory benefit, flexible spending, and

dependent care account for employees. Any applicable per-enrollee service fees shall be paid by
the Town and the employee consistent with the contribution rates established in Article 19 Section

4.

Section 9: The Town will prepare a request for proposals for the purpose of procuring group
dental insurance on behalf of employees. The purchase of such insurance shall be optional for all
employees. All premiums are to be paid by the employee. The Town shall administer the program
through payroll deductions. The Union shall be allowed to participate in the solicitation and
selection process.
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Section 10: The Town shall provide a disability insurance program for all employees, the
purchase of which shall be optional. All premiums are to be paid by the employee. The Town shall
administer the program through payroll deductions. The Union shall be allowed to participate in
the solicitation and selection process.

ARTICLE 20
PERSONAL AND OTHER TYPES OF LEAVE

Section 1. Personal Days: Upon hiring a full-time employee shall be credited with personal
time calculated at one-quarter day (.25) for each month remaining in the calendar year in which
the employee is hired. If hired before the 15th day of the month, the month of hiring shall be
counted, if hired on the 15th day or after, the month shall not be counted.

Each January 1 thereafter, the employee shall receive three (3) personal days. Employees who
use no personal sick time during the calendar year (family illness days excluded) shall be credited
with one (1) additional personal day on the first day of the subsequent calendar year. The use of
vacation or personal days shall not interrupt an employee’s perfect attendance record. The taking
of said personal days shall be scheduled with the approval of the Department Head and may be
carried over into the next calendar year. A maximum of three (3) days shall be carried from one

calendar year to the next.

For employees hired before August 7, 2019, the balance of an employee’s personal leave shall be
paid at time of separation from employment.

Employees hired after August 7, 2019 are not eligible for payment of their balance of personal
leave at time of separation of employment.

ARTICLE 21
LEAVE WITHOUT PAY

A. Employees may, with the approval of the Town Manager, be granted other leaves of
absence. Except as otherwise provided in this Agreement, all such leaves of absence shall
be without compensation. The granting of such leave shall protect the employee's
existing continuing service for the leave period. A leave of absence will not be granted for
employment elsewhere, except for military purposes.

B. Employees on leave without pay shall not accrue additional vacation, sick and personal
leave benefits while on leave without pay status. Vacation and personal leave for the
following year (January 1st) shall be pro-rated to reflect the period of time on leave
without pay status.

Where approval of leave is required, requests shall be made in writing as far in advance as

possible.
ARTICLE 22

MILITARY LEAVE

A.  Military leave of absence without pay shall be granted to any employee called to active
duty with the State or Federal forces for a temporary or extended tour of duty.
Employees ordered to active duty in the armed forces in the time of war or similar
national emergency shall be allowed two weeks pay and granted all accumulated vacation
and holiday leave with pay. Their job status shall not be affected by such leave.

B.  All short tours of duty or annual training periods of members of state or federal reserve
forces will be granted annual leave without loss of vacation leave and be compensated,
therefore, up to the difference in pay he would have received if not on military leave.
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ARTICLE 23
INJURY LEAVE

A.  Each full-time, regular, permanent employee and each probationary employee occupying
a position of a permanent full-time character who is unable to work as a result of an
injury arising out of and in the course of his/her employment shall be compensated in the
manner prescribed by Massachusetts State Law (M.G.L. Chapter 152). Employees on
injury leave may utilize accrued vacation, personal or sick leave to supplement injury
leave compensation.

B. Employees on injury compensation may not do part-time or full-time work for any other
employer during that period.

C.  For absence under this Section, the Head of the Department or the Town Manager may
require evidence in the form of a physician's certificate showing the necessity for absence,
such certificate to give the nature of the injury and the expected duration. If such
certificate is not filed after request therefor, such absence may be applied, at the
discretion of the Town Manager, to vacation leave or leave without pay. The Head of the
Department shall require such certificate at the end of one week of injury and subsequent
certificates may be required at the discretion of the Town Manager.

D. An employee on a legitimate injury compensation claim can accumulate vacation leave,
sick leave and personal time. If the claim is not accepted by the insurance company, none
of the aforementioned leave can be accumulated. This is effective July 1, 1985. It is
understood that any accumulation of vacation leave, sick leave or personal time shall not
accrue beyond the one year anniversary of the employee's work injury related absence,
consistent with the Town's payroll obligations for the employee's first year of injury leave
as enumerated in Article 23, Section 6, Subsection A.

ARTICLE 24
FAMILY AND MEDICAL LEAVE ACT

The Union and the Town agree that eligible employees may have rights, benefits and
responsibilities under the Family and Medical Leave Act of 1993 (FMLA) as amended and the
FMLS shall be implemented according to the law, regulations and policies of the Town.

ARTICLE 25
PARENTAL LEAVE ACT

Per MGL Chapter 149, Section 105D, an employee who has completed their probationary period
shall be entitled to eight (8) weeks of unpaid parental leave for the purpose of birth of a child or for
the placement of a child under the age of eighteen (18), or under the age of twenty-three (23) if the
child is mentally or physically disabled, for adoption with the employee who is adopting or
intending to adopt the child; provided, however, that any two (2) employees of the same employer
shall only be entitled to eight (8) weeks of parental leave in aggregate for the birth or adoption of
the same child. The employee shall give at least two (2) weeks notice to his/her supervisor of
his/her anticipated date of departure and intention to return, shall be restored to his/her previous,
or a similar, position with the same status, pay, length of service credit and seniority, wherever
applicable, as of the date of the leave.

Parental leave may be with pay in accordance with the leave provisions of this collective
bargaining agreement. While on unpaid parental leave, employees will not accrue other leave

benefits.
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ARTICLE 26
SMALL NECESSITIES LEAVE ACT

In accordance with MGL Chapter 149, Section 52D, employees are entitled to twenty-four
(24) hours of unpaid leave during any twelve (12) month period, in addition to any leave available
under the federal act (FMLA) to:

1. participate in school activities directly related to the educational advancement of a
son or daughter of an employee, such as parent-teacher conferences or interviewing
for a new school;

2. accompany a son or daughter (qualified dependent) of the employee to routing
medical or dental appointments, such as check-ups or vaccinations; and

3. accompany an elderly relative of the employee to routine medical or dental
appointment or appointments for other professional services related to the elder’s
care, such as interviewing at nursing or group homes.

Employees may use accrued vacation or, for those eligible for personal leave, personal leave for
items (1) and (3). Employees may use accrued sick, vacation or personal leave for item (2).

ARTICLE 27
UNIFORMS AND PROTECTIVE CLOTHING

Section 1: If any employee is required to wear a uniform, protective clothing or any type of
protective device as a condition of employment, such uniforms, protective clothing or protective
device shall be furnished to the employee by the employer.

Section 2: The employer agrees to provide all material, equipment, and tools required to
perform the duties assigned to the employees covered by this Agreement.

Section 3: Where a special and particular license is required for the performance of a job
assignment, and where said license is not of the type which must be obtained by the employee as a
prior condition of his employment, the Town will pay the exam and license fee involved.

Section 4: The department personnel represented by the Union who are required to wear a
uniform are: Highway Division, Cemetery Division, Tree Division, Parks and Grounds Division
and Water & Sewer Division.

Section 5: Safety Shoes: Each employee covered by this Agreement, excluding clerical, library,
and office employees will be required, as a condition of employment, to wear safety shoes of a good
quality while on duty. The safety shoes shall be of a type and kind reasonably acceptable to the
Union as determined by the Town. The Town will provide each employee required to wear safety
shoes an annual allowance of one hundred ninety dollars ($190.00) upon presentation of receipt of
purchase. The Safety Committee may select a range of safety shoes or establish safety shoe
specifications

Section 6: The Town agrees to provide six (6) uniforms per employee for employees who are
required to wear a uniform. The Town agrees to provide uniforms for Police Clerks, Fire
Clerk/Dispatchers and Nurses.

Section 7: Uniforms bearing the Town name may only be worn while on duty or during travel
to and from work.
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ARTICLE 28
ACCESS TO PREMISES

Representatives of the Union may enter the premises covered by this contract during normal
working hours for individual discussion of working conditions with employees, as long as such
representatives do not interfere with the performance of duties assigned to the employees, and
provided permission has been granted by the Department Heads involved.

ARTICLE 29
BULLETIN BOARD

Section 1: Announcements shall be posted on bulletin board(s) in conspicuous places
convenient to the employees. Parties to this Agreement, both of whom may use the bulletin boards
for notices of routine nature, agree that it would be improper to post denunciatory or inflammatory
written material on such bulletin boards.

Section 2: The Town agrees that notice of all Town job vacancies will be posted in all
Departments and in the Town Hall.

Section 3: The Union will receive a copy of job postings for promotional vacancies in the
bargaining unit. '
ARTICLE 30
GRIEVANCE AND ARBITRATION PROCEDURE

Section 1: A grievance is defined to be any question of interpretation or application of the
Agreement and shall be processed as follows:

Step 1: The Union Representative, with or without the aggrieved employee, may take
up the grievance or dispute verbally or in writing with the employee's immediate supervisor
within five (5) working days of the date of the grievance or his knowledge of its occurrence. The
supervisor may require the attendance of the employee at the discussion if he so elects, shall
attempt to adjust the matter, and shall respond to the steward or representative within five (5)

working days.

Step 2: If the grievance has not been adjusted, it may be presented in writing to the
Department Head within five (5) working days after the supervisor's response is received or is
due. The Department Head shall investigate the matter, hold such hearings as he deems
advisable, and shall respond to the steward in writing within five (5) working days.

Step 3: If the grievance still remains unadjusted, it may be presented to the Town
Manager in writing within five (5) working days after the response of the Department Head is
due. The Town Manager may conduct such investigations and hold such hearings as he deems
advisable, and shall respond in writing within ten (10) working days after receipt of the written
grievance.

Section 2: Arbitration: If the grievance has not been adjusted, the Union, and not any
individual employee(s), may submit the grievance to arbitration. Submission shall be made by
registered mail, addressed to the American Arbitration Association, postmarked no later than
twenty-eight (28) calendar days following receipt of the Town Manager's response, with a
concurrent copy mailed to the Town Manager. Such arbitration shall be conducted under the rules
of the American Arbitration Association. The costs shall be shared equally by the parties. The
arbitrator's decisions shall be final and binding on the parties. The arbitrator shall have no power
to add to, subtract from, alter or amend the provisions of this Agreement.
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Section 3: In those instances where an employee's immediate supervisor is the Department
Head, the grievance procedure shall start at Step 2.

Section 4: An aggrieved employee may act as the moving party and may process his grievance
through the various steps of the grievance procedure without the Union representative in
attendance, if he so elects. The employee shall also have the right to process his own grievance
with his own personal representative, but the Union shall have the right to have a representative
present at all steps of the procedure.

Section 5: Nothing herein contained shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with his supervisor, Department Head, or the
Town Manager, in the hopes of having the grievance adjusted to his satisfaction.

Section 6: Once an employee covered by this Contract initiates the formal processing of a
grievance under this Article, he shall be barred from handling it on an informal basis with the
administration; it being the intention of this Agreement that once a remedy of a formal grievance
procedure is elected, that remedy shall be exclusive.

Section 7: A grievance shall be deemed waived unless processed by the grievant to the next
higher step within the same time limits specified, such time limits may be extended by mutual
agreement. Such request for extension shall not be withheld in extraordinary circumstances
which preclude compliance with the time limits.

ARTICLE 31
DISCIPLINE FOR JUST CAUSE

Section 1: Employees in the bargaining unit may be discharged, suspended, demoted or
otherwise disciplined for just cause. Some "just causes" for discipline are listed in the following
subsections although discipline may be made for other just causes:

1.  The employee has been convicted of a felony, or of a misdemeanor
involving moral turpitude.

2. The employee has willfully, wantonly, unreasonably, unnecessarily or through culpable
negligence been guilty of brutality or cruelty to another person.

3. The employee has been guilty of any conduct unbecoming an employee of the
Town while on duty.

4. The employee has violated any lawful official regulation or order, or failed to
obey any proper direction made and given by a superior.

The employee has been under the influence of intoxicants while on duty.
The employee has been guilty of insubordination or of disgraceful conduct
while on duty.

7.  The employee is offensive in his conduct or language in public, or towards the
public, town officials, or employees.

8.  The employee is incompetent or inefficient in the performance of the duties of
his position.

9. The employee is careless or negligent with the monies or other property of the
Town. ‘

10.  The employee has induced, or has attempted to induce, an employee in the
service of the Town to commit an unlawful act or to act in violation of any
lawful departmental or official regulation or order.
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11.  The employee has taken, for his personal use from any person, any fee, gift,
or other valuable thing in the course of work or in connection with it, when
such gift or other valuable thing is given in the hope or expectation of
receiving a favor or better treatment than that accorded to other persons.

Section 2: Demotions: This form of penalty for disciplinary purposes may be made when the
employee does not give satisfactory service in the position he holds. In cases of demotion, the
Department Head must give the Town Manager a written recommendation citing the reasons for
the demotion, and must give a copy of this recommendation to the employee. A demotion may be
justified when the employee does not warrant dismissal from the service, but gives evidence of
ability to perform work in a lower classification.

Section 3: Suspensions: Suspensions are temporary separations for disciplinary purposes
where the cause is not sufficiently grave for dismissal. In cases of suspension, the Department
Head will give the Town Manager a written recommendation including the reasons for suspension
and will also give a copy of this recommendation to the employee. In no case will an employee be
suspended for a period to exceed thirty (30) days.

Section 4: Dismissals: Dismissals are discharges or separations made for misconduct,
inefficiency or other just cause. In accordance with the provisions of Section 12A, Chapter 592, of
the Town Manager Act, officers and employees not subject to Chapter 31 of the Massachusetts
General Laws shall not be removed by the Town Manager except on ten days' notice, setting forth
the cause of such removal in writing.

ARTICLE 32
DISCRIMINATION AND COERCION

Section 1: There shall be no discrimination by Department Heads or other agents of the
employer against any employee because of his race, creed, color, sex, age, or because of his activity
or membership in the Union. The employer further agrees that there will be no discrimination
against any member for his adherence to any provisions of this Agreement.

Section 2: The Union agrees that neither its officers, members nor persons employed by the
Union, shall discriminate against or coerce any employee for his non-membership in the Union.
ARTICLE 33
CONFLICT OF LAW

Section 1: Both parties agree that in the event of any conflict between the provisions of this
Agreement and the provisions of State retirement and labor laws, on such matters as seniority,
promotions, transfers, discharges, removals and suspensions, the State laws shall govern, except
as otherwise provided in Section 7 of the Massachusetts General Laws, Chapter 150E; provided,
however, that to the extent the General Laws of the Commonwealth allow a Municipal Collective
Bargaining Agreement to prevail in the event of conflict with any state or municipal law or
regulation, the provisions of this Agreement shall prevail with full force and effect.

Section 2: Should any provision of this Agreement be found to be illegal by a tribunal of
competent jurisdiction, all other provisions of this Agreement shall remain in full force and effect

for the duration of the Agreement.
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ARTICLE 34
CLEAN-UP TIME

Section 1: Employees engaged in manual labor or special work shall be granted a 10-minute
personal clean-up period prior to the end of each work shift. The 10-minute clean-up time at the
end of the workday shall not be construed as permission to leave work ten (10) minutes early.

Section 2: Work schedules shall be arranged so employees may take advantage of this
provision; the employer shall make the required facilities available.

ARTICLE 35
SENIORITY

Section 1: Seniority shall mean the length of continuous service of an employee of the Town.

For the purpose of promotions and the filling of job vacancies, Bargaining Unit seniority shall
apply, provided, however, an applicant within the department where the vacancy exists shall have
a preference over an applicant from other Town departments, subject to the provisions of Article
12, Section 6 of this Contract.

Seniority shall not accrue until date of permanent appointment, retroactive to date of initial
employment.

For the purpose of layoff or job elimination, seniority within each job classification shall be
determined on a departmental basis. '

An employee who moves from one department to another shall not lose departmental seniority
in the department from which he moves.

The Town shall maintain and post two seniority lists; Town wide and departmental.

Section 2: "Continuous service" shall mean employment by the Town without a break in such
employment. A break in employment shall cause a loss of all seniority rights. A break in the
employment of an employee shall occur upon the happening of any one or more of the following
events:

1. If an employee shall quit of his own accord.
2. If an employee shall be discharged.

3.  The employee shall be absent in excess of three consecutive days without obtaining
approval for such absence under the provisions of this Agreement.

4.  The employee shall fail to return to work within three working days after the end
of an absence authorized under the provisions of this Agreement.

5. If, after a layoff under Section 3 of this Article, an employee shall not return to
work within two weeks after receipt of notice from the Town that he will be rehired

under said Section 3.

6. An employee shall be absent due to a layoff under Section 3 of this Article for a
continuous period of more than one year.

Section 3: In the case of layoff or reduction of personnel for lack of work or by reason of fiscal
cutback, the laying off or demotion of employees within each job classification shall be determined
by length of continuous service in the department; that is, the employee with the least seniority in
the department shall be laid off or demoted first. Reinstatement within a classification or rehiring
into the bargaining unit shall be in reverse order of seniority; that is, the person with the highest
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seniority shall be rehired or reinstated first. Nothing herein shall restrict the option of an
employee to accept a layoff in lieu of a reduction in job classification without loss of his right to be
rehired hereunder. Itis understood that layoff under this Section shall, in all aspects except the
right to be rehired under this Section, constitute a termination of employment by the Town. The
right to be rehired hereunder shall exist for a period of eighteen (18) months from date of layoff
(effective July 1, 1981).

Section 4: An employee who is displaced under Section 3 shall have the right, in lieu of layoff,
to bump into an equivalent or lower-rated job in another department in which he has retained
departmental seniority, if in the reasonable judgement of the Town Manager he is qualified to

perform such job.

Section 5: In the scheduling of working hours, shifts, vacations and days off, the Town agrees,
except in an emergency, to give preference to employees with seniority; provided, however, that the
Town reserves the right to plan, direct and control the work of the Town at all times.

ARTICLE 36

REST PERIODS

All employees' work schedules shall provide for a 10-minute rest period during each one-half
shift. The rest period shall be scheduled at the middle of each one-half shift, whenever this is
feasible. Employees who are to work beyond their regular quitting time into the next shift, in the
event of an emergency, a meal break will be given, if possible. In addition, employees shall be
granted the regular rest periods that occur during the shift.

ARTICLE 37
BINDING EFFECT, TERMS AND DURATION

Section 1: It is expressly understood and agreed by the parties hereto that, if any provision of
this Agreement is in conflict with State Laws, Town By-Laws, or regulations, or special acts of the
Town of Wilmington, then to the extent that the General Laws of the Commonwealth allow a
Municipal Collective Bargaining Agreement to prevail in the event of any such conflict, the
provisions of this Agreement shall prevail with full force and effect.

Section 2: It is further understood and agreed that where funds are necessary to implement
any provisions of this Agreement, a request must be submitted to the Finance Committee and the
Town Meeting for an appropriation, and that until such appropriation is passed favorably said
provision shall not be binding upon the Town; provided, however, that nothing in this section shall
prevail over any provisions contained in General Laws, Chapter 150E. ’

Section 3: Duration:

A. This contract shall take effect at 6:00 a.m., July 1, 2022 and shall remain in effect until 6:00
a.m. July 1, 2024. It shall thereafter automatically renew itself for successive terms of one
year each unless either party shall have given the other a written notice on or before the
first of September in any one year, of its election to modify or terminate all or any part of
the contract as of the first of July of the new contract year, specifically designating in such
notice those provisions of the contract it wants to reconsider or terminate. In the absences
of a notice to terminate the entire contract, the contract shall continue in effect as to those

provisions not so designated.

B. In the event of a notice by either party, of its election to modify or terminate the contract,
the parties shall make themselves available, at reasonable times, for the purposes of
reconsidering or renegotiating the items so designated.
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C. Each party shall also be obligated during the same three-month period to negotiate any
new or additional items that may be proposed by either side relating to the wages, hours,
and conditions of employment of the persons covered by this contract.

D. Nothing herein contained, however, shall preclude the parties from negotiating or
renegotiating at any time or times (a) all or any part of this contract or (b) other matters
involving the wages, hours or conditions of employment of the persons covered by this
contract; provided that the parties mutually agree to do so, and provided the dates set for
the negotiation sessions are also mutually acceptable.

E. The receipt of any written notice required under this Article shall be acknowledged in
writing by the party receiving this notice within ten workdays of its receipt.

F. Jurisdiction of Town Officials: It is agreed that once a collective bargaining contract is
executed, an employee covered by such contract shall not have the right to a direct petition
or appeal to any Town official, elected or appointed, or to seek the intervention of any Town
official, elected or appointed, on a matter of said employee's wages, hours and conditions of
employment; nor shall said employee seek to bring public pressure to bear on the Town's
duly appointed bargaining representative, or the Town Manager, it being understood that
the collective bargaining process, once elected by an employee group, shall constitute the
exclusive means by which said group or its members shall negotiate or discuss the terms of
their wages, hours and conditions of employment.

This Agreement signed this __ 12™ day of September 2022

FOR THE TOWN OF WILMINGTON FOR THE UNION
P .
Judithl\ll. O onﬂe]l, hairman Michael S, Hardimon, Jr., President
//2 __/
Gregoxfgr B Béndel % ph M. Finn, II, Vice President
Kevin A. Caira Anthony J. Contarino
\ <
(PETAID) LA e e
Ga® B DePalma Susan M. O'Neil

Lilia Maselli | Wé%‘m &M/Q/;gl
SN 0 N~

Jef; ﬂe M]H&ll Town Manager Michael Fioren‘ﬁﬂ(: Representative
AFSCME Council 93
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APPENDIX A

AFSCME UNIT II 07/01/22 - 06/30/24

CLASSIFICATION PLAN - AFSCME I1

GRADE POSITION

S-1 Junior Clerk
Respite Care Provider

S-2

S-3

S-4 Planning Board Coordinator
Senior Clerk
Library Assistant

S-5 Assistant Librarian
Assistant Town Clerk
Assistant Treasurer
Assistant Assessor
Water & Sewer Accounts Clerk

S-6 Assistant Accountant
Deputy Treasurer/Collector

S-7 Nurse
Librarian

S-8

S-9 Senior Civil Engineer
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APPENDIX B

CLASSIFICATION PLAN - AFSCME 11

GRADE POSITION

G-1
G-2
G-3

G-4 Equipment Operator II1
Meter Reader
Groundsman II
Treatment Plant Attendant

G-5 Equipment Operator 11
Pumping Station Operator
Water & Sewer Clerk/Operator
Tree Climber 11
Groundsman I
Treatment Plant Operator II
Pump Station Mechanic

G-6 Mechanic
Equipment Operator I
Treatment Plant Operator I

G-7 Cemetery Working Foreman
Highway Working Foreman
Tree Working Foreman
Public Works Foreman
Water & Sewer Foreman
Garage Working Foreman
Head Groundsman
Treatment Plant Chief Operator

G-8 General Foreman

-28.



APPENDIX C

COMPENSATION
GRADE

S-1

S-2

S-3

S-4

S-5

S-6

S-7

S-8

S-9

HOURLY
WEEKLY
ANNUALLY

HOURLY
WEEKLY
ANNUALLY

HOURLY
WEEKLY
ANNUALLY

HOURLY
WEEKLY
ANNUALLY

HOURLY
WEEKLY
ANNUALLY

HOURLY
WEEKLY
ANNUALLY

HOURLY
WEEKLY
ANNUALLY

HOURLY
WEEKLY
ANNUALLY

HOURLY
WEEKLY
ANNUALLY

AFSCME UNIT II 07/01/22 - 06/30/24

WILMINGTON SALARY SCHEDULE

MINIMUM

Step 1

20.0371
701.30
36,467.45

21.6405
757.42
39,385.78

23.3707
817.98
42,534.73

25.2428
883.50
45,941.82

27.2609
954.13
49,614.84

29.4433
1,030.52
53,586.80

31.7973
1,112.90
57,871.00

34.3415
1,201.95
62,501.61

37.0882
1,298.09
67,500.45

Step 2

20.8385
729.35
37,926.15

22.5062
787.72
40,961.21

24.3056
850.69
44,236.12

26.2525
918.84
47,779.49

28.3513
992.30
51,599.43

30.6210
1,071.74
55,730.27

33.0691
1,157.42
60,185.84

35.7152
1,250.03
65,001.67

38.5717
1,350.01
70,200.47

INTERMEDIATE

Step 3 Step 4
21.6721 22.5390
758.52 788.86
39,443.19  41,020.92
23.4064 24.3427
819.22 851.99
42,599.66  44,303.65
25.2778 26.2889
884.72 920.11
46,005.56  47,845.79
27.3026 28.3947
955.59 993.81
49,690.67  51,678.30
29.4854 30.6648
1,031.99 1,073.27
53,663.41  55,809.94
31.8459 33.1197
1,114.61 1,159.19
57,959.48  60,277.86
34.3919 35.7676
1,203.72 1,251.87
62,593.28  65,097.01
37.1438 38.6296
1,300.03 1,352.03
67,601.74  70,305.81
40.1146 41.7191
1,404.01 1,460.17
73,008.49  75,928.82

Step 5

23.4405
820.42
42,661.76

25.3164
886.07
46,075.79

27.3404
956.92
49,759.62

29.5305
1,033.57
53,745.43

31.8914
1,116.20
58,042.34

34.4445
1,205.56
62,688.98

37.1983
1,301.94
67,700.89

40.1747
1,406.12
73,118.04

43.3879
1,5618.58
78,965.98

Step 6

24.3781
853.24
44,368.23

26.3290
921.52
47,918.82

28.4341
995.19
51,750.00

30.7117
1,074.91
55,895.25

33.1671
1,160.85
60,364.03

35.8223
1,253.78
65,196.54

38.6862
1,354.02
70,408.92

41.7817
1,462.36
76,042.77

45.1234
1,679.32
82,124.62

MAXIMUM

Step 7

25.3533
887.36
46,142.96

217.3822
958.38
49,835.58

29.5714
1,035.00
53,820.00

31.9401
1,117.90
58,131.06

34.4937
1,207.28
62,778.59

37.2552
1,303.93
67,804.40

40.2337
1,408.18
73,225.28

43.4530
1,5620.86
79,084.48

46.9284
1,642.49
85,409.60
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APPENDIX C (CONTINUED)
MINIMUM INTERMEDIATE MAXIMUM
COMPENSATION
GRADE Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
S-10 HOURLY 40.0541 41.6563 43.3225 45.0554 46.8576 48.7319 50.6812
WEEKLY 1,401.89 1,457.97 1,516.29 1,576.94 1,640.02 1,705.62 1,773.84

ANNUALLY 72,898.46  75,814.40 78,846.97  82,000.85  85,280.88  88,692.12 92,239.80

5-11 HOURLY 43.2589 44.9892 46.7888 48.6603 50.6068 52.6310 54.7363
WEEKLY 1,514.06 1,574.62 1,637.61 1,703.11 1,771.24 1,842.09 1,915.77
ANNUALLY 78,731.13  81,880.38  85,155.59  88,561.82  92,104.29  95,788.46 99,620.00

S-12 HOURLY 46.7194 48.5881 50.56317 52.5529 54.6550 56.8412 59.1149
WEEKLY 1,635.18 1,700.58 1,768.61 1,839.35 1,912.93 1,989.44 2,069.02
ANNUALLY 85,029.22  88,430.39 91,967.60  95,646.31 99,472.16 103,451.06  107,589.09

S-13 HOURLY 50.4584 52.4767 54.5758 56.7588 59.0292 61.3904 63.8460
WEEKLY 1,766.04 1,836.69 1,910.15 1,986.56 2,066.02 2,148.66 2,234.61
ANNUALLY 91,834.29  95,507.66  99,327.97 103,301.09 107,433.13 111,730.46  116,199.67

S-14 HOURLY 54.4943 56.6740 58.9410 61.2986 63.7506 66.3006 68.9526
WEEKLY 1,907.30 1,983.59 2,062.93 2,145.45 2,231.27 2,320.52 2,413.34
ANNUALLY 99,179.56 103,146.74 107,272.61 111,663.562 116,026.06 120,667.10  125,493.78

S-15 HOURLY 58.8530 61.2071 63.65564 66.2016 68.8497 71.6037 74.4678
WEEKLY 2,059.86 2,142.25 2,227.94 2,317.06 2,409.74 2,506.13 2,606.37
ANNUALLY 107,112.48 111,396.98 115,852.86 120,486.98 125,306.45 130,318.71  135,5631.46

S-16 HOURLY 63.5617 66.1041 68.7483 71.4982 74.3581 77.3325 80.4258
WEEKLY 2,224.66 2,313.64 2,406.19 2,602.44 2,602.54 2,706.64 2,814.90
ANNUALLY 115,682.22 120,309.51 125,121.89 130,126.76 135,331.83 140,745.11  146,374.91

S-17 HOURLY 68.6429 71.3887 74.2442 77.2140 80.3025 83.5146 86.8552
WEEKLY 2,402.50 2,498.60 2,598.55 2,702.49 2,810.59 2,923.01 3,039.93
ANNUALLY 124,930.14 129,927.35 135,124.44 140,529.42 146,150.60 151,996.62  158,076.49

S-18 HOURLY 74.1392 77.1048 80.1889 83.3965 86.7324 90.2017 93.8097
WEEKLY 2,5694.87 2,698.67 2,806.61 2,918.88 3,035.63 3,157.06 3,283.34
ANNUALLY 134,933.32 140,330.66 145,943.88 151,781.64 157,852.91 164,167.02 170,733.70

The hourly rate shall be controlling. Weekly and annual amounts should be for tllustration purposes only.

EFFECTIVE 07/01/2022
2.75%
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COMPENSATION
GRADE

S-1

S-2

S-3

S-5

S-6

S-7

S-8

S-9

HOURLY
WEEKLY
ANNUALLY

HOURLY
WEEKLY
ANNUALLY

HOURLY
WEEKLY
ANNUALLY

HOURLY
WEEKLY
ANNUALLY

HOURLY
WEEKLY
ANNUALLY

HOURLY
WEEKLY
ANNUALLY

HOURLY
WEEKLY
ANNUALLY

HOURLY
WEEKLY
ANNUALLY

HOURLY
WEEKLY
ANNUALLY

AFSCME UNIT II 07/01/22 - 06/30/24

WILMINGTON SALARY SCHEDULE

MINIMUM

Step 1

20.5881
720.58
37,470.31

22.2357
778.25
40,468.89

24.0134
840.47
43,704.43

25.9369
907.79
47,205.22

28.0106
980.37
50,979.24

30.2530
1,058.85
55,060.44

32.6717
1,143.51
59,462.46

35.2859
1,235.01
64,220.40

38.1081
1,333.78
69,356.71

Step 2

21.4116
749.41
38,969.12

23.1251
809.38
42,087.64

24,9740
874.09
45,452.61

26.9744
944.10
49,093.43

29.1310
1,019.58
53,018.41

31.4631
1,101.21
57,262.86

33.9785
1,189.25
61,840.95

36.6974
1,284.41
66,789.22

39.6324
1,387.13
72,130.98

INTERMEDIATE

Step 3 Step 4
22.2681 23.1588
779.38 810.56
40,527.88 42,149.00
24.0501 25.0121
841.75 875.42
43,771.15 45,522.00
25.9729 27.0118
909.05 945.41
47,270.72 49,161.55
28.0534 29.1755
981.87 1,021.14
51,057.17 53,099.45
30.2962 31.5081
1,060.37 1,102.78
55,139.15 57,344.72
32,7216 34.0305
1,145.26 1,191.07
59,553.37 61,935.50
35.3377 36.7512
1,236.82 1,286.29
64,314.59 66,887.18
38.1653 39.6919
1,335.78 1,389.22
69,460.79 72,239.22
41.2177 42.8664
1,442.62 1,5600.32
75,016.22 78,016.87

.31.

Step 5

24.0851
842.98
43,834.96

26.0126
910.44
47,342.88

28.0923
983.23
51,128.01

30.3425
1,061.99
55,223.43

32.7684
1,146.89
59,638.50

35.3917
1,238.71
64,412.92

38.2212
1,337.74
69,562.66

41.2796
1,444.78
75,128.79

44.5811
1,660.34
81,137.54

Step 6

25.0485
876.70
45,588.36

27.0531
946.86
49,236.59

29.2160
1,022.56
53,173.13

31.5562
1,104.47
57,432.37

34.0791
1,192.77
62,024.04

36.8074
1,288.26
66,989.44

39.7501
1,391.25
72,345.17

42.9307
1,502.58
78,133.94

46.3643
1,622.75
84,383.04

MAXIMUM

Step 7

26.0505
911.77
47,411.89

28.1352
984.73
51,206.06

30.3846
1,063.46
55,300.05

32.8185
1,148.65
59,729.66

35.4423
1,240.48
64,505.01

38.2797
1,339.79
69,669.02

41.3401
1,446.90
75,238.98

44.6480
1,562.68
81,259.30

48.2189
1,687.66
87,758.37



AFSCME UNIT IT 07/01/22 - 06/30/24

APPENDIX D (CONTINUED)

MINIMUM INTERMEDIATE MAXIMUM
COMPENSATION
GRADE Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7

S-10 HOURLY 41.1556 42,8018 44 5139 46.2944 48.1462 50.0721 52.0749
WEEKLY 1,440.45 1,498.06 1,5657.99 1,620.31 1,685.12 1,752.52 1,822.62

ANNUALLY 74,903.16 77,899.29 81,015.26 84,255.87 87,626.11 91,131.15 94,776.40

S-11 HOURLY 44.4485 46.2264 48.0755 49,9985 51.9984 54,0784 56.2415
WEEKLY 1,555.70 1,617.92 1,682.64 1,749.95 1,819.95 1,892.74 1,968.45

ANNUALLY 80,896.24 84,132.09 87,497.37 90,997.27 94,637.16 98,422.64 102,359.55

S-12 HOURLY 48.0041 49,9243 51.9213 53.9981 56.1580 58.4044 60.7405
WEEKLY 1,680.14 1,747.35 1,817.24 1,889.93 1,965.53 2,044.15 2,125.92

ANNUALLY 87,367.52 90,862.22 94,496.71 98,276.68 102,207.64 106,295.95 110,547.79

S-13 HOURLY 51.8460 53.9198 56.0766 58.3197 60.6525 63.0786 65.6017
WEEKLY 1,814.61 1,887.19 1,962.68 2,041.19 2,122.84 2,207.75 2,296.06

ANNUALLY 94,359.73 98,134.12 102,059.49 106,141.87 110,387.54 114,803.04 119,395.16

S-14 HOURLY 55.9929 58.2326 60.5619 62.9843 65.5037 68.1239 70.8488
WEEKLY 1,959.75 2,038.14 2,119.67 2,204.45 2,292.63 2,384.34 2,479.71

ANNUALLY 101,907.00 105,983.28 110,222.61 114,631.51 119,216.77 123,985.45 128,944.86

S-15 HOURLY 60.4715 62.8903 65.4059 68.0222 70.7431 73.5728 76.5157
WEEKLY 2,116.50 2,201.16 2,289.21 2,380.78 2,476.01 2,575.05 2,678.05

ANNUALLY 110,058.08 114,460.40 119,038.81 123,800.37 128,752.38 133,902.48 139,258.58

S-16 HOURLY 65.3096 67.9220 70.6389 73.4644 76.4030 79.4591 82.6375
WEEKLY 2,285.84 2,377.27 2,472.36 2,5671.25 2,674.10 2,781.07 2,892.31

ANNUALLY 118,863.48 123,618.02 128,562.74 133,705.25 139,053.46 144,615.60 150,400.22

S-17 HOURLY 70.5306 73.3518 76.2859 79.3374 82.5108 85.8113 89.2437
WEEKLY 2,468.57 2,567.31 2,670.01 2,776.81 2,887.88 3,003.39 3,123.53

ANNUALLY 128,365.72 133,500.35 138,840.37 144,393.98 150,169.74 156,176.53 162,423.59

S-18 HOURLY 76.1780 79.2251 82.3941 85.6899 89.1175 92.6822 96.3895

WEEKLY 2,666.23 2,772.88. 2,883.80 2,999.15 3,119.11 3,243.88 3,373.63
ANNUALLY  138,643.99 144,189.75 149,957.34 155,955.63 162,193.86 168,681.61  175,428.88

The hour]y rate shall be controlling. Weekly and annual amounts should be for illustration purposes only.

EFFECTIVE 07/01/2023
2.75%

.32.



AFSCME UNIT II 07/01/22 - 06/30/24

APPENDIX E
WILMINGTON SALARY SCHEDULE
MINIMUM INTERMEDIATE MAXIMUM
COMPENSATION
GRADE Step 1 Step 2 Step 3 Step 4 Step 5

G-1 HOURLY 21.7096 22.5780 23.4811 24.4203 25.3971
WEEKLY 868.38 903.12 939.24 976.81 1,015.89

ANNUALLY 45,155.93 46,962.16 48,840.65 50,794.27 52,826.05

G-2 HOURLY 23.3718 24.3066 25.2789 26.2901 27.3417
WEEKLY 934.87 972.27 1,011.16 1,051.60 1,093.67

ANNUALLY 48,613.29 50,557.82 52,580.13 54,683.34 56,870.67

G-3 HOURLY 25.2698 26.2806 27.3318 28.4251 29.5621
WEEKLY 1,010.79 1,051.22 1,093.27 1,137.00 1,182.48

ANNUALLY 52,561.12 54,663.57 56,850.11 59,124.11 61,489.08

G-4 HOURLY 27.2914 28.3830 29.5183 30.6991 31.9270
WEEKLY 1,091.65 1,135.32 1,180.73 1,227.96 1,277.08

ANNUALLY 56,766.01 59,036.65 61,398.12 63,854.04 66,408.20

G-5 HOURLY 29.4141 30.5907 31.8143 33.0869 34.4103
WEEKLY 1,176.56 1,223.63 1,272.57 1,323.47 1,376.41

ANNUALLY 61,181.32 63,628.57 66,173.71 68,820.66 71,573.49

G-6 HOURLY 31.8062 33.0785 34.4016 35.7777 37.2088
WEEKLY 1,272.25 1,323.14 1,376.06 1,431.11 1,488.35

ANNUALLY 66,156.95 68,803.22 71,555.35 74,417.57 77,394.27

G-7 HOURLY 34.3894 35.7650 37.1956 38.6834 40.2308
WEEKLY 1,375.58 1,430.60 1,487.82 1,547.34 1,609.23

ANNUALLY 71,529.98 74,391.18 77,366.83 80,461.50 83,679.96

G-8 HOURLY 35.5912 37.0148 38.4954 40.0352 41.6366
WEEKLY 1,423.65 1,480.59 1,539.82 1,601.41 1,665.47

ANNUALLY ‘ 74,029.62 76,990.80 80,070.43 83,273.25 86,604.18

The hourly rate shall be controlling. Weekly and annual amounts should be for tllustration purposes only.

EFFECTIVE 07/01/2022
2.75%

_33-



AFSCME UNIT II 07/01/22 - 06/30/24

APPENDIX F
WILMINGTON SALARY SCHEDULE
MINIMUM INTERMEDIATE MAXIMUM
COMPENSATION
GRADE Step 1 Step 2 Step 3 Step 4 Step 5

G-1 HOURLY 22.3066 23.1989 24.1268 25.0919 26.0956
WEEKLY 892.26 927.95 965.07 1,003.68 1,043.82

ANNUALLY 46,397.71 48,253.62 50,183.77 52,191.12 54,278.76

G-2 HOURLY 24.0145 24.9751 25.9741 27.0130 28.0936
WEEKLY 960.58 999.00 1,038.96 1,080.52 1,123.74

ANNUALLY 49,950.15 51,948.16 54,026.09 56,187.13 58,434.62

G-3 HOURLY 25.9647 27.0033 28.0834 29.2067 30.3750
WEEKLY 1,038.59 1,080.13 1,123.34 1,168.27 1,215.00

ANNUALLY 54,006.55 56,166.81 58,413.49 60,750.03 63,180.03

G-4 HOURLY 28.0419 29.1635 30.3301 31.56433 32.8050
WEEKLY 1,121.67 1,166.54 1,213.20 1,261.73 1,312.20

ANNUALLY 58,327.08 60,660.16 63,086.567 65,610.03 68,234.43

G-5 HOURLY 30.2230 31.4319 32.6892 33.9967 35.3566
WEEKLY 1,208.92 1,257.28 1,307.57 1,359.87 1,414.26

ANNUALLY 62,863.81 65,378.36 67,993.49 70,713.23 73,5641.76

G-6 HOURLY 32.6809 33.9881 35.3477 36.7616 38.2320
WEEKLY 1,307.24 1,359.53 1,413.91 1,470.46 1,529.28

ANNUALLY 67,976.26 70,695.31 73,523.12 76,464.05 79,522.61

G-7 HOURLY 35.33561 36.7485 38.2185 39.7472 41.3371
WEEKLY 1,413.40 1,469.94 1,628.74 1,5689.89 1,653.48

ANNUALLY 73,497.06 76,436.94 79,494.42 82,674.19 85,981.16

G-8 HOURLY 36.5699 38.0327 39.5540 41.1362 42.7816
WEEKLY 1,462.80 1,521.31 1,682.16 1,645.45 1,711.27

ANNUALLY 76,065.43 79,108.05 82,272.37 85,563.27 88,985.80

The hourly rate shall be controlling. Weekly and annual amounts should be for tllustration purposes only.

EFFECTIVE 07/01/2022
2.75%

.34.



